








































425 

AUTHORITY DELEGATION FOR AGRICULTURAL EXTENSION
 
WORK LEADERS AND ITS RELATION WITH SOME VARIABLES
 

IN EGYPT
 

HESHAM MOHAMED MOHAMED SALEH 

Agricultural Extension and Rural Development Research Instttute, ARC 

(Manuscript received 30 October 2007) 

Abstract 

The main objectives of this research were: to identify 
respondents application level for the total components of authority 
delegation and for every component, to determine relationship 
between the total scores of the respondents application both of 
authority delegation components and every component of them, 
and some studied independent variables, and to determine 
contribution of each of the studied independent variables, that had 
significant relationship with the independent variables, to explain 
the variance of the total scores of the respondents applying for 
authority delegation components, and every component of them. 

The research was conducted agricultural extension work 
leaders on fourteen governorates as follows: Kaliubia, Behera, 
Dakhalia, Menoufia, Kafr - Elseikh, Gharbla, Sharkia ( lower 
Egypt ), Giza, Beni - suef, Mynia, Assuot, Sohag, Qena and Aswan 
( upper Egypt ), in addition to supervisors and the managers 
districts of the central administration of agricultural extension. The 
sample size encompassed 124 leaderships representing 681. of the 

population total. A written questionnaire and interpersonal 
interviews were used in collecting the research data. Frequency 
tables, percentage, weighted arithmetic mean, ratio mean, simple 
correlation coefficient, and ascending step - wise multiple 
regression were used for analyzing data statistically. 

The main research findings were as the following: 
1.	 The respondents' application level for the total components of 

authority delegation was above average in general, with 
applyi ng genera I mean score of 67.73 equa I to a relative mea n 
79.681., an acceptable this implied score to the respondents' 

application for authority delegation components. 
2.	 The respondents' application level was above average for 

every component of authority delegation components. Which 
was ranked descendingly as follows: following and evaluating 
authority delegation, preparing the delegation of authority and 
implementation delegation authority with mean score 16.52, 
27.65 and 23.56 with relative mean of 82.61.,791. and 78.531.. 

3.	 There was a positive significant relationship (at 0.01 
significance level) between total score of the respondents 
application for components of authority delegation and each of 
the studied independent variables: democratic administration 
and group work, while the relationship was negatively 
significant (at 0.05 significance level) with variable of the job 
working length. 

4.	 Two variables only contributed in explaining total variance for 
total score of the respondents' application for authority 
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delegation components, those variables were: group work and 
the job working length. 

5.	 There was a positive significant relationship (at 0.01 
significance level ) between the respondents application for 
following and evaluating of authority delegation component 
and each of the studied independent variables: democratic 
administration and group work, and there was a positive 
significant relationship (at 0.01 significance level) between the 
respondents application for preparing authority delegation 
component and each of the studied independent variables: 
democratic administration and group work and there was a 
positive significant relationship (at 0.01 significance level ) 
between the respondents application for carrying out of 
authority delegation component and each of the studied 
independent variables: democratic administration and group 
work, while the relationship was negatively significant (at 0.05 
significance level) with variable of the job working length. 

6.	 Two variables only contributed in explaining total variance for 
the respondents application for following and evaluating of 
authority delegation component, those variables were: group 
work and democratic administration, and one variable only 
contributed in explaining total variance of the respondents 
application for preparing of authority delegation component, 
this variable was: group work, and two variables contributed in 
explaining total variance for the respondents application for 
carrying out authority delegation component, those variables 
were: group work and the job working length. 

These results implied the importance of group work and 

democratic administration in application Qf authority delegation 

components. So, there is a need for including variables in 

managers training programs to help them in acquiring skills of 

authority delegation. 




